Retention/Advanced Standing Chart
Article 22.6.b – Years of Service:  All faculty enter as Probationary Year 1 (PY) for their first Retention Year (RY), but an employee can receive advanced standing advance toward tenure for years of service earned at another baccalaureate degree-granting institution of higher education.  This advance standing is based upon full-time teaching or professional service earned at the time of their initial appointment at CSU or full time lecturer service completed at CSU.  

An employee who is eligible for placement in a higher probationary year (advanced standing) and who elects to be placed in a higher year must notify the Provost’s Office in writing by April 15 in their first year of full time employment. This election is made once and cannot be changed. All faculty members in their second year (RY2) at the University submit their portfolios in that year regardless of PY standing (advance years toward tenure). If successfully retained in RY2, they move to the advanced standing year requested (See chart below).
An employee receiving advance standing (years toward tenure) may seek tenure on the basis of exception to academic degree or to the years of service (less than 6 RY at the University) requirement covered in Article 22.7.  The article states that a faculty member may not apply for tenure before the sixth probationary year (22.6.b) unless on the basis of exceptionality to years of service.  Under the exceptionality clause to either the educational requirement or years of service (22.7.d), tenure may be sought in the 4th, 5th or 6th year of full time service in the bargaining unit.  
If the faculty member is not in the final probationary (PY6) or retention year (RY6) and the DPC and/or the chair gives a negative decision, further evaluation for early tenure stops until the next evaluation period, in which case, the faculty member should submit a portfolio for normal retention/probationary evaluation. If the employee is in the final year and a negative decision is reached, the portfolio review process continues. The portfolio is sent forward.  A terminal contract will be granted for the next year if the final decision is negative or tenure is granted based upon the merits of portfolio.
Decision Chart

	Retention Year (RY)
	Years of Prior

 Experience
	Probationary 

Year (PY) Awarded
	Level of Evaluation

	1
	Initial Placement regardless of Prior Teaching Experience
	PY 1[employee starts in January submission is in the next evaluation period]
	Yr 1

	2
	No eligible prior teaching experience 
	PY 2
	Yr 2

	
	One Yr Prior Teaching and One Year at CSU
	PY 2 or 3[employee elects PY 2 or 3]
	Yr 2 or 3

	
	Two Yrs Prior Teaching and One Year at CSU
	PY 2, 3 or 4 [employee elects PY 2, 3 or 4]
	Yr 2, 3 or 4

	
	Three + Yrs Prior Teaching and One Yr at CSU
	PY 2, 3, 4 or 5 [employee elects PY 2, 3, 4 or 5]
	Yr 2, 3, 4, or 5

	3
	RY 3 and employees with advance standing after RY 2
	PY 3
	Yr 3

	4
	RY 4 and employees with advance standing after RY 2
	PY 4  [eligible for early tenure after 4 yrs in bargaining unit]
	Yr 4

	5
	RY 5 and employees with advance standing after RY 2
	PY 5 [eligible for early tenure]
	Yr 5

	6
	RY 6 [year apply for tenure]
	PY 6 [all employees must apply in RY 6]
	Tenure


